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EU BLUE CARD: WHAT IS IT?
A RERBIER?

EU BLUE CARD: is a work and residence permit for “highly qualified workers”
BREREER2: M LIFIEEITH, niferESEEEAEEENLIE

EU Blue Card

x he *
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HIGHLY QUALIFIED WORKERS
mRRHGIE

In order to be recognized by Italy, the higher professional qualification, attested by the country of origin, shall fall
within certain categories (namely: level 1, 2 and 3) as defined by the Italian National Statistical Institute.

« Level 1: members of national institutions, company executives
« Level 2: intellectual, scientific and highly specialized professions

« Level 3: technical professions in science, business activities and public services

ﬁ%fJﬁﬂ&ﬁﬁ%T,m%ﬁﬁﬂ%%é%mnk? TR, NCYJE T ERME R G R E URR e . Bikim s, —IF
=R

FRKe EFHMR . AP mE
o FTR ARBFARLSRIE U TR TR
o R BlEML. ARl EEEE. AJURGIURLLA G

ADVANT Altana | Beiten | Nctm 4



EU BLUE CARD: TERM
BXEREEF: HARR

Two years / 25

»>if the employment contract is open term

a1 FEERRS S E

Employment term + 3 months / E{HHEl + 3B

>if the employment contract is fixed term

HE T E RS ISR
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EU BLUE CARD: MANDATORY REQUIREMENTS
BREREE R wiEiH

A valid work contract or binding job offer / S&I&REIEH

»a highly qualified job position; a duration of at least 1 year

SRETIFRN, BRIREDA—F

»salary equal to or higher than the relevant salary threshold defined by the Member State (in 2023 in Italy:
Euro 24,789.93)

HEFRUMATETERENER T (FAF2023FMENFLEN: 24,789.93K0t)

Valid travel document & proof of sickness insurance / iR{TiE{4. iBRSIERR

»may need to present an application for a visa or a visa

ARSI/ B S DS
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EU BLUE CARD: PROCEDURE
BREREER: ERiGIER

Single Desk for Immigration / BE#—IRSZES

»The request for the EU Blue Card is submitted by the Italian employer through Single Desk For Immigration

using the Ministry of the Interior's IT system.

BAMEEFEEIBRAE RS, EEAFRNBERIRS DM

Application form / Hig%&

»The employer should fill out the work permit application form for the EU Blue Card

BAMELEIME, TESMEE- RTIFTAIHIER
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EU BLUE CARD: COST OF THE PROCEDURE
BREREE<: ERiEZEH

EU Blue Card fee / BRERIE=#FH

»>The initial EU Blue Card fee costs € 100 euro.

ERERIE: 100RKTT
»The cost for each renewal amounts to € 100 euro.
BRFEHE: 100RXTT

Administrative Costs / Z:I{TIHZFH

»€30 for the sending of the postal kit; €16 for the tax stamp; and €30.46 for issuance costs
MBEFER30BRIT. 2816 ERTAIE R #ZE30.46FK7T
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EU BLUE CARD: ADDITIONAL INFORMATION
BRERIER: #HFRER

Advantages / {t=

»Apply for family reunification, registration to the National Health Service free of charge

HISZRERR, RESICERDPERS

»Always possible to change from study residence permit to EU Blue Card.

FIEEIFA A LR AE AR IR

18 months of legal residency / 18/MB&iZESR

»Work in another European Union Member State

H

BiEEE®HI8T ARG, ZetRER—MERRETLIF, MEYUINSESE=ERERW
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TRANSNATIONAL
SECONDMENT

ISElIRE
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TRANSNATIONAL SECONDEMENT: DEFINITION
ESElIRERIEX

Transnational secondment: a company established in another EU or non-EU Member State posts one or more
workers to Italy in favour of another company

BEIKE: —MEEAFNAE, BBAHIRE—RBNEZEHNE, A—IBAFAERS.

» The employment relationship must continue between the posted worker and the foreign posting company.
FNESEEAFABZENERXRVREFFR (BRXE—RER TEZHEZER) -

» The work activity carried out in Italy must necessarily have limited duration and must be performed in the

interest of and on behalf of the posting company, on which the typical obligations of an employer continue to
be mandatory.

HEEERAF T T FEEHRA. NREATERSHARIKEATHIT, BEELVIUKERTR. SHREFHINSE .
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TRANSNATIONAL SECONDEMENT: DURATION
eEIxE: HIRE

Differ on a case-by-case assessment / BifERE# SR

»The posting shall last as long as persist the interest of the posting party, also based on the nature of the

activity specifically carried out

RIEREASNER. B TIEREFATHIE

Cannot exceed 18 months / LjR18/MNH

»Long-term secondments: exceeding 12 months, up to a maximum of 18 months

KHRKE: 12-181H
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INTANGIBLE RIGHTS OF SECONDED WORKERS IN ITALY
HRESTNETESKFIRINF

Posted workers must be guaranteed at least minimum levels of working and employment conditions set by
legislative provisions and collective agreements in Italy.

IRKEABIRIEREAREDREE . EERANER. SMMYAERNSRRITIERM.
i.  maximum working and minimum rest periods / SIK<T{ERTE]. {REERERTE
ii. minimum length of paid annual leave /| EE&%HER

iii. minimum remuneration, including overtime pay / &{K&rEM. HNPEE:

iv. health, safety and hygiene at work / T{EZFTEYERE. T2 4%E

v. protective measures / 2244, SFFEHRIIRIFENE

vi. equal treatment between men and women / B FHBEFSE
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TRANSNATIONAL SECONDEMENT: MANDATORY
REQUIREMENTS

BEIRE: FrstrEl

Contracts / FalaRE. BALSRE

»Employment contract between the posted employee and the Chinese company
IKER THSHEXREIZENGNEHE
»Commercial contract between the Chinese company and the Italian company

FEATISEAMAEZENELVER, HRuailEikeR TIRHNSS

Interest of the posting company / RiE2=HF %

»Specific, relevant, concrete and persist throughout the duration of the secondment

Birg. SRTRERNZSEX. EBNIKEREFEE
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TRANSNATIONAL SECONDEMENT: PROCEDURE
EEIRE: B

Apply for registration / ERi&iEf

»Following the procedure indicated in a guide provided by the Ministry of Labour

IRE A EHERE AR S aIE L ERIFEFF RIS M https://servizi.lavoro.gov.it

»!

Communication form and posting notices / iREEH]

»sent by midnight of the day preceding the start of the posting period
IKEHIFHRRI—RAYFRBIAIXER]
»long-term posting: specify the reason for the long duration

KHEBRE : 1RRIRE
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MAIN DIFFERENCES
FSEIRE VS RRERIE-REEXA!

Transnational Secondment EU Blue Card
EERE EREEIE R

The EU Blue Card work permit implies a stable,

Transnational secondment is temporary ?need;,uen;{-lfr&ﬂ}iir;, SnnplieirEis el o £t e

EEIKER IR IR RERE RS —EIEE. PRUIEAXER (EIES
HERI )

Allowing the employer to enter in an employment
relationship, ruled by Italian Law, with an Italian
company

FHE B SEARN A TR IEREATN A ENEAXRR

The PRC employer and the PRC employee’s
employment contract is regulated by Chinese Law

FERTHESYEETESR, HERGRERFEER
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CROSS-BORDER
EMPLOYMENT FOR
EXPERTS IN GERMANY

BEIZIMRE IR
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1. CHECK LIST - CROSS
BORDER EMPLOYMENT

SIAITER

OVERVIEW OF RELEVANT LEGAL AND FACTUAL ISSUES IN
CROSSBORDER EMPLOYMENT

HEMTERESR
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CHECK LIST - CROSS BORDER EMPLOYMENT
BINBTIES

Overview

%3
L)

N\
‘ Secondment JNK
‘ Business trips HE

{
‘ Works supply contracts R&EZLERAT
|

‘ Intra-company personnel transfer ©M/AREBARIERN

|

‘ Long-term employment {<HAFELT

]
‘ Provision of services from abroad EEYMEHIRS

‘ Researchers / Students / Qualification 3%, 4, BAIAIE

4
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CHECK LIST - CROSS BORDER EMPLOYMENT
SIBIER

OVERVIEW OF RELEVANT LEGAL AND FACTUAL ISSUES IN CROSSBORDER EMPLOYMENT
SEHLRES

Aliens law | B8%

Labor law | & T3%
social insurance law | {t&{REX

tax law | Fii%

foreign law| 4MEE

other | Efts
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CHECK LIST - CROSS BORDER EMPLOYMENT
9b I I%I\\\

OVERVIEW OF RELEVANT LEGAL AND FACTUAL ISSUES IN CROSSBORDER EMPLOYMENT

lﬁé*ﬂ*ﬂ%gnn
Aliens law Labor law kL Tax law Other
SHEAE BT Ny Bk it
' == law 2R '
Entry 11 Applicable law 1 1] Radiation | | [ Double taxation | ( Regli_str?_tion
- — PN — y a | obligation
A HEER | EEEm agreement oy
\ J |\ ) WE RN BN
N | ¢ y | (~ Payroll Provider/ ) | g -
i Work [?ermlt i Intervel?tlons n/orms Emlfloyecll‘ of ( Operatin_g location ) ( Recognition of
TEFH sEHIEAAE - ecor — risk || qualifications
J . J VAN
( \ Fra P& . T{EXE £\ AT
Contract design ~ BN EF o )
S EMEE - Voluntary ) Translation
g | insurance ] Notarization
S)E A
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CHECK LIST - CROSS BORDER EMPLOYMENT

SINETES
Aliens Law JMEIABEX

ADVANT Altana | Beiten | Nctm

Entry
PN

Stay
&

Work permit
TiEFa]
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CHECK LIST - CROSS BORDER EMPLOYMENT
BINBTIES

Aliens Law YMEABSEX

. Blue card EU - 5k

Skilled workers with a university education - SHEEVRIEIWAF

. (Mobile) ICT Card - fRI'AHEASRAE

Skilled workers with professional training — FRMSEEEW AT

Stay for the recognition of foreign professional qualifications -
Rl EEIA R R &S

Residence permit for educational purposes (vocational training, studies,

research) HEEMNHERE (ERHE, F3, HR)
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CHECK LIST - CROSS BORDER EMPLOYMENT

SINHIER

Labor Law @ik

Contract design
SREE

»Permanent residence
KHEAEEE
»Temporary employment

ELERAHT
> Work from abroad

EEIMEHETAE

> Cost take-over by the employer

FEEEIEZER

ADVANT Altana | Beiten | Nctm

Intervention norms
sd &S FHSRFK

»Compliance with national
minimum requirements (MiLoG,
ArbzG, ANU, MuSchaG...

RIESHRITERER (AEERIF,
HETHF)
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CHECK LIST - CROSS BORDER EMPLOYMENT
BINBTIES

Social Insurance Law and Tax Law $1&{RE:EF086%

Social Insurance Law Tax Law
ARk Hi&

> Applicable law »Double taxation agreement
ARG Z BTy

> Social security law (EU / » Operating location risk
agreement / law) TAEtbfEE
FLRIRE RN >Employer of Record

> Practical implementation Z\EE
SERIAAT »Income tax liability

> Voluntary additional services K N\ Y 5%
BEAYEI MR
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CHECK LIST - CROSS BORDER EMPLOYMENT
BINBTIES

Others Hfith

Registration of residence & registration obligations

BEEHC Y55

Family reunion

Procurement & notarization of documents

BR{SLAR: 2ES 1

Recognition of qualifications / admission to the profession

5 B\ ET AR L e

Work Protection Act& Workplace Ordinance
RTFRIP

Integration and language courses

MSTES

ADVANT Altana | Beiten | Nctm

26



2. CURRENT EMPLOYMENT
OPPORTUNITY FOR FOREIGN
PROFESSIONALS

B WRILHES I THhsE
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CURRENT EMPLOYMENT OPPORTUNITY FOR FOREIGN
PROFESSIONALS

AL IR L M SES

Blue Card &k

> German or a foreign university degree (an IT specialist or a manager in the IT sector without a formal
educational qualification).
HBEEESINEXRZZM (BRBBIENFMEY IT EREIT TIEEAR) .

» a concrete job offer in a company in Germany.

BREATANEARTIFS.

» Gross annual salary at least 48,300 euros (in 2025). Bottleneck occupations at least 43,759.80 euros (in 2025)
(2025 ) FFHREED7 48,300 BT, EERERVZE/D> 43,759.80 EXIT,

» Advantage: A legal entitlement to the EU Blue Card: Facilitation of family reunification: faster access to a
settlement permit.
85 FKIEMBEBERNGENA, BHARERR, BRIREERTH.
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CURRENT EMPLOYMENT OPPORTUNITY FOR FOREIGN
PROFESSIONALS
=AU SN TS

Skilled Workers WA A

» Foreign qualification recognized
HNEFHEEIFIA

> A concrete job offer

BRI TRI S

> Approval from the Federal Labor Agency
BXR55 T BRI

ADVANT Altana | Beiten | Nctm
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CURRENT EMPLOYMENT OPPORTUNITY FOR FOREIGN
PROFESSIONALS

BB TLHGS IR T
ICT Card fIAESAREE

» Intra-corporate transfer (ICT)

REIRERAERD (ICT) .

» companies based outside the EU to deploy their employees flexibly in the EU.
RERERRERLAIMI A B R RIS R IEERC R T

» Managers and specialists, trainees
BEAR, ERMFIAR

» Requirements: six months of employment; proof of professional qualifications; consent from the Federal Labor
Agency
TR, BAEEEIEE; BRFRsahEHiE

» Advantage: Mobility to other EU Member States; legal entitlement to the issue of the ICT card in Germany.
%5 AIERBEEMARERIT, ZXK ICT RAIEIENF]
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CURRENT EMPLOYMENT OPPORTUNITY FOR FOREIGN
PROFESSIONALS

AL IR L M SES

Works Supply Contract EBTESREIE

» Posted to Germany for up to 90 days within a period of twelve months
£ 12 MR EERZ 90 X .

> to set up and install, maintain or repair, dismantle, etc. machines, systems and programs for

electronic data processing.

RERMEEC. 4EPa SRR TR YRR, RFEiER, /S,

> No approval from the Federal Employment Agency for employment, only notification

AEERFH M BRIRSE, BRIFATLA,

» Consent may be granted for persons for longer than 90 days and up to a period of three years

% LERLEREST 90 REFKA=FHNEESR.
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3. THE “ACT ON THE FURTHER
DEVELOPMENT OF THE
IMMIGRATION OF SKILLED
WORKERS"

TE (TILATBEEER
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THE "ACT ON THE FURTHER DEVELOPMENT OF THE
IMMIGRATION OF SKILLED WORKERS"

(BUATEERZE) ]S

» Since March 2020: The Skilled Immigration Act has been in force. The aim: to facilitate the
recruitment of qualified skilled workers from third countries in line with the needs of the

economy.

B 2020 & 3 Big: (LUWATBEZ) FRER. BrY: RIELFEXR, @ENFE=ERIEEBIIRATA.

» Since 18.11.2023: The "Act on the Further Development of Skilled Immigration” new paths for

the immigration of skilled workers from third countries.

B 2023 F 11 Big, (#—PRERTUABRZE) AE=ZEIARS TRETR T HINEE.
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THE "ACT ON THE FURTHER DEVELOPMENT OF THE
IMMIGRATION OF SKILLED WORKERS"

(BUATEERZE) ]S

Skilled Workers WA A S

completed vocational training ("professional
competence")

Skilled Workers e RyERLIEII
(BdksENH)

WA

completed university studies
eL5INERERHD
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THE "ACT ON THE FURTHER DEVELOPMENT OF THE
IMMIGRATION OF SKILLED WORKERS"”

(B ATEEEEH)

Skilled worker Pillar
BAGTIER

Experience Pillar

R

Potential Pillar

BNER

ADVANT Altana | Beiten | Nctm
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THE "ACT ON THE FURTHER DEVELOPMENT OF THE
IMMIGRATION OF SKILLED WORKERS"”

(B AT BBEEEH)
Skilled Worker Pillar EVVEARAF B E

» Reduction in minimum salary thresholds for Blue Card (€ 48.300 or € 43.759,80 for bottleneck
occupations)min
BEEIE-RRIE TR I ( 48.300EcE & HkER43.759,80R%7T)

> Expansion of the list of bottleneck occupations

K EERERVAYB R

> Applicable to any skilled work
ERTHHIERAMERN T E

ADVANT Altana | Beiten | Nctm
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THE "ACT ON THE FURTHER DEVELOPMENT OF THE
IMMIGRATION OF SKILLED WORKERS"”

(B ATEEEEH)

Experience Pillar R AABE

> Residence permit without a qualification recognized in Germany
NEW: Extension to all professions (previously only certain IT sectors)
TR AN AR i
W TREERIRY (ZEIXERTRE IT 17)b)
» Requirements:
BRIE&
— Professional qualification (at least 2 years of training) recognized in the country of origin
[FREEINATRIZWERE (2D 2 F15)l)
— at least 2 years of professional experience
=/ 2 FRUBRIVETE
— Mindestverdienstgrenze (neu: Herabgesenkt auf 45%) oder Tarifgebundenheit

SR IHE (F: TREZE 45%) BEEIRTY

» Short-term contingent employment with collective bargaining agreements

BEMRRAITMYAIREHRIGET
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THE "ACT ON THE FURTHER DEVELOPMENT OF THE
IMMIGRATION OF SKILLED WORKERS"”

(BEVATBRIEER)
Potential Pillar &HOAAFHE

» Introduction of an opportunity card for residence during job search

HEHSKERHBRE BB

» Specialists without further requirements

BRARANT TTEMEER

> in other case of Requirements :

BB FRIFCRFA

— Qualification
Elge

— Sprachkenntnisse: Deutsch (A1) oder Englisch (B2)
IE=ixAe: fE1E (Al) EERiE (B2)

— At least 6 points in the new points system (criteria: Qualifications, language skills, professional experience,
connection to Germany and age)

TRt RESTEDIXGE 6 0 (FfE: Fh. E5iEE. Rl SEENRRZZENER)

ADVANT Altana | Beiten | Nctm
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THE "ACT ON THE FURTHER DEVELOPMENT OF THE
IMMIGRATION OF SKILLED WORKERS"”

(B ATEEEEH)

GENERAL NEW FEATURES I BEIf

> Entitlement to the issue of residence permits for skilled workers (previously only for Blue Card)

RATABNERELEERLE (LIANERTEREFEE)

» Easier change of employer for Blue Card holders (possible without the approval of the Federal
Employment Agency; but notification requirement and suspension option in the first 12 months)
BERFEEESZERET (THFEFHMIERASHTERELT, BEFEENEL, Aok 12 MTANGERE
EHE)

> Facilitated cross-border working within the EU
AR CENERZIERT(F
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CONCLUSION
LSk

» Facilitations
SHEE
> New possibilities
Wil
» Process is not necessarily accelerated

EFA—ESINE

» Duration remains difficult to predict

JIIERTIE) B BA A~ REFRER

ADVANT Beiten
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SPEAKERS
mHA
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CARLO GEREMIA
E.Effﬁeg

Legal Counsel

e

FOCUS ON / JVs34ts
* China Desk / FREZESEE

*= Corporate and Commercial / AE&EWES
*= Mergers and Acquisitions / Fd

= Intellectual Property / &R

= Dispute Resolution / FiNER

LANGUAGES / T{EES
Italian | English | Mandarin
BKFIE | T8IE | X

T +86 1381897 1006 (China / =)
+39 328 8819091 (Italy / BXF)

Carlo.Geremia@advant-nctm.com
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ADDITIONAL INFORMATION / #%#(EE

Carlo Geremia is a Counsel of ADVANT Nctm in Shanghai
and one of the few Italian arbitrators of the Shanghai
Arbitration Commission. His practice focused on cross-
border investments, corporate, commercial, and
regulatory matters between China and Italy.

B ERNREEELBREEME, R EBMhHERE/E
AEHEARIFE PR —, AR NE T EMEAFZ
[EREBERRE. A5, BAEESS.

He has managed many corporate transactions in China,
including the corporate organization in China of groups
such Sampierana (CNH Industrial), Ferriere di Stabio,
IMQ, COMEM, NICE and Unifrutti. He has a solid and
proved experience in advising and assisting primary
international and Chinese groups in Italy, such Dongfang,
Zhongya, and Chongging Machinery.

fit A R IFZHEFEN TS, RSN REBBEELRRTF
Sampierana (CNH Industrial), Ferriere di Stabio, IMQ.
COMEM. NICE #1 Unifruttiesed, MEABAFINEEEPRSE
BFIPESER (AFS5ER. I ERMERT BRI EIRAE])
REE NS EREF =LK,

Electric Co., Ltd.
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LUKAS YU
Fli

Legal Counsel

e L)

FOCUS ON / Jks3¢mi

= China Desk / HEZE5EER

= Corporate and Commercial / AE&EWES
= Mergers and Acquisitions / Fitg

LANGUAGES / T{FES
German | English | Mandarin
BiE | 35 | X

T +49 89 35065 1226

E Lukas.Yu@advant-beiten.com
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ADDITIONAL INFORMATION / #%#(EE

Lukas Yu is a Chinese legal counsel at ADVANT Beiten's
Munich office and member of the China Practice. He
focuses on advising Chinese companies about their
market entry and business activities in Germany.
Furthermore, he advises German companies on their
activities in China.

TR SNEARINESARRED SR FEEE MR EW
SEPAR. EBRFATELTDHNEEDHIEEETFRISS
mARMER. W, M AREATSEFEFRESENRMEE

1,

In 2008, Mr. Yu received his LL.M. degree on German Law
at the Ludwig-Maximilians-University Munich, Germany.
In 2009, Lukas Yu obtained his Chinese legal qualification.
Before joining ADVANT Beiten in 2014, he gained practical
experience from the internships at various international
law firms both in China and Germany.

2008 %, FREREREEEEAT- DR RISk SRS EE
R, 2009 &, fkigREHER AR, £ 2014
FMANSNEEZE, (S ENEENS RE bR mBsSAE
3, R TFRMLRER,
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BEIJING

Suite 3130, 31st Floor
South Office Tower

Beijing Kerry Centre

1 Guang Hua Road

Chao Yang District

100020 Beijing, China
beijing@advant-beiten.com
T: +86 10 85298110

BERLIN

Lutzowplatz 10

10785 Berlin, Germany
berlin@advant-beiten.com
T: +49 30 26471-0

BRUSSELS

Avenue Louise 489

1050 Brussels, Belgium
brussels@advant-beiten.com
T: +32 2 6390000

DUSSELDORF
Cecilienallee 7

40474 Dusseldorf, Germany
dusseldorf@advant-beiten.com
T: +49 211 518989-0

FRANKFURT

Mainzer Landstrasse 36

60325 Frankfurt/Main, Germany
frankfurt@advant-beiten.com
T: +49 69 756095-0

FREIBURG
Heinrich-von-Stephan-Strasse 25
79100 Freiburg im Breisgau, Germany
freiburg@advant-beiten.com

T: +49 761 150984-0

GENOA

Via Roma 10

16121 Genoa, Italy
genoa@advant-nctm.com
T: +39 010 8531407

HAMBURG

Neuer Wall 72

20354 Hamburg, Germany
hamburg@advant-beiten.com
T: +49 40 688745-0
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LONDON
40 Bruton Street

London, W1] 6QZ, United Kingdom

london@advant-nctm.com
T: +44 20 73759900

MILAN

Via Agnello 12

20121 Milan, Italy
milan@advant-nctm.com
T: 439 02 725 511

MOSCOW

Turchaninov Per. 6/2
119034 Moscow, Russia
moscow@advant-beiten.com
T: +7 495 2329635

MUNICH
Ganghoferstrasse 33

80339 Munich, Germany
munich@advant-beiten.com
T: +49 89 35065-0

PARIS

45 Rue de Tocqueville
75017 Paris, France
paris@advant-altana.com
T: +33 179 97 93 00

ROME

Via delle Quattro Fontane 161
00187 Rome, Italy
rome@advant-nctm.com

T: +39 06 6784977

SHANGHAI

Room 4102

Hong Kong New World Tower
No. 300 Middle Huaihai Road
200032 Shanghai Shi, China
shanghai@advant-nctm.com
T: +86 21 60906337
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